
Research Associate, Biotechnology 
 

Job Title:         Associate 

Department:     Research (Biotechnology - SSS) 

FLSA Status:    Exempt 

Reports to:       Associate Director of Research 

Location:         New York, NY 

  

Position summary:  Primarily responsible for supporting biotech Equity Research Analyst 

  

Applicants should apply online at www.tweisel.com. Please submit resume and cover letter 

including salary requirements when applying. Please reference Biotech SSS in the subject line. 

  

Requirements: 

•         Strong clinical and scientific data analysis skills; MD or Ph.D. preferred 

•         Preference for 1-2+ years experience within Equity Research (buy side or sell side) 

•         Strong writing skills and fluency with financial models 

  

Position responsibilities: 

•         Work with senior analyst to publish and communicate stock recommendations and analysis 

to TWP equity sales force and institutional clients 

•         Conduct extensive quantitative and qualitative evaluation of specific companies utilizing data 

retrieved from literature and medical meetings, on-site company visits, interviews with senior 

company managers, and proprietary surveys 

•         Build and maintain company-specific financial models 

  

Essential skills and experience: 

•         MD or Ph.D; MBA a plus 

•         Strong writing and oral presentation skills 

•         Advanced Accounting and financial modeling skills 

•         Strong interpersonal skills with the capacity to work in a team environment 

•         Proficiency in Microsoft Office programs (Word, Excel, PowerPoint) 

•         Familiarity with basic data analysis tools (FactSet, Bloomberg, Reuters) 

  

Reporting to this position:  No direct reports 



  

Physical demands and work environment:  The physical demands and work environment 

characteristics described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions. 

•         Physical demands: While performing the duties of this job, the employee is occasionally 

required to walk; sit; use hands; reach with hands and arms; talk or hear.  The employee 

must occasionally lift and/or move up to 15 pounds.  Specific vision abilities required by the 

job include close vision, distance vision, color vision, peripheral vision, and depth 

perception. Extensive computer and phone use.  Some travel may be required. 

•         Work environment: While performing the duties of this job, the employee is exposed to a fast 

paced, high pressured, and, at times, stressful environment.  The noise level can sometimes 

be loud.  Early start times can also be expected. 

  

This job description is to be used as a general guideline for the position.  This may or may not 

include all responsibilities which are subject to change at any given time. 

 


